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Provider Plan Name
Monthly 
Premium

Annual Drug 
Deductible

Drug Copay
Drug 

coinsurance

Star rating 
(out of 5 

stars)
Phone

Website

Advantage-Plus Meridian Advantage-Plus Meridian $37.20 $320.00 $4 - $95 25% N/A 1-855-647-0075 www.medicaremeridian.com

Aetna Medicare Aetna Medicare Rx Saver $24.90 $320.00 $0 - $45 25% - 35% 3.5 1-855-338-7030 www.aetnamedicare.com

Aetna Medicare Aetna Medicare Rx Premier $107.00 $0.00 $0 - $45 33% - 50% 3.5 1-855-338-7030 www.aetnamedicare.com

Alliance Medicare Rx Alliance Medicare RX $74.50 $125.00 $6 - $45 30% 3.5 1-‐800-‐219-‐4129 www.hap.org/medicare

Blue Cross Blue Shield of Michigan Prescription Blue Option A $72.30 $210 * $4 - $95 25% 4.5 1-888-563-3307 www.bcbsm.com/medicare

Blue Cross Blue Shield of Michigan Prescription Blue Option B $103.20 $0.00 $2 - $90 33% 4.5 1-888-563-3307 www.bcbsm.com/medicare

Cigna-HealthSpring Rx Cigna-HealthSpring Rx Secure-Xtra $32.40 $0.00 $1 - $4 20% - 35% 3.5 1-800-735-1459 www.cignamedicarerx.com

Cigna-HealthSpring Rx Cigna-HealthSpring Rx Secure $29.40 $320.00 $1 - $3 20% - 35% 3.5 1-800-735-1459 www.cignamedicarerx.com

Cigna-HealthSpring Rx Cigna-HealthSpring Rx Secure-Max $107.10 $0.00 $1 - $85 33% 3.5 1-800-735-1459 www.cignamedicarerx.com

EnvisionRx Plus EnvisionRxPlus Silver $31.10 $320.00 $2 15% - 37% 3.5 1-866-250-2005 www.envisionrxplus.com

Express Scripts Medicare Express Scripts Medicare - Value $41.90 $320.00 $0 - $5 22% - 48% 4 1-866-477-5704 www.express-‐scriptsmedicarepdp.com

Express Scripts Medicare Express Scripts Medicare - Choice $78.70 $50.00 $1 - $40 31% - 48% 4 1-866-477-5704 www.express-‐scriptsmedicarepdp.com

First Health Part D First Health Part D Value Plus $40.20 $250.00 $0 - $35 25% - 50% 3.5 1-855-389-9688 www.firsthealthpartd.com

First Health Part D First Health Part D Premier Plus $94.20 $0.00 $0 - $45 33% - 50% 3.5 1-855-389-9688 www.firsthealthpartd.com

Humana Insurance Company Humana Walmart RX Plan $15.70 $320.00 $1 - $4 20% - 35% 4 1-800-706-0872 www.humana-‐medicare.com

Humana Insurance Company Humana Enhanced $49.30 $0.00 $3 - $42 33% - 44% 4 1-800-706-0872 www.humana-‐medicare.com

Humana Insurance Company Humana Preferred Rx Plan $29.00 $320.00 $1 - $2 20% - 35% 4 1-800-706-0872 www.humana-‐medicare.com

SilverScript SilverScript Choice $25.40 $0.00 $7 - $40 33% - 43% 3.5 1-866-552-6106 www.silverscript.com

SilverScript SilverScript Plus $76.80 $0.00 $0 - $24 33% - 40% 3.5 1-866-552-6106 www.silverscript.com

Stonebridge Life Insurance Company Tansamerica MedicareRx Choice $43.40 $0.00 $0 - $95 33% 4 1-877-527-1958 www.stonebridgelife.com

Stonebridge Life Insurance Company Transamerica MedicareRx Classic $35.70 $320.00 $0 - $45 25% - 50% 4 1-877-527-1958 www.stonebridgelife.com

Symphonix Health Symphonix Rite Aid Value Rx $30.70 $320.00 $1 - $65 25% N/A 1-855-355-2280 www.symphonixhealth.com

Symphonix Health Symphoix Rite Aid Premier Rx $86.00 $0.00 $2 - $70 33% N/A 1-855-355-2280 www.symphonixhealth.com
United American Insurance Company United American - Essential $26.70 $230.00 $0 - $24 27% - 40% 3.5 1-877-723-1662 www.uamedicarepartd.com

United American Insurance Company United American - Enhanced $63.80 $40.00 $0 - $37 30% - 40% 3.5 1-877-723-1662 www.uamedicarepartd.com

United American Insurance Company United American - Select $32.30 $320.00 $0 - $3 15% - 25% 3.5 1-877-723-1662 www.uamedicarepartd.com

UnitedHealthcare AARP MedicareRx Preferred $44.20 $0.00 $2 - $85 33% 4 1-888-867-5564 www.aarpmedicarerx.com

UnitedHealthcare AARP MedicareRx Saver Plus $26.50 $320.00 $1 - $35 25% 2.5 1-888-867-5564 www.aarpmedicarerx.com

WellCare WellCare Extra $48.20 $0.00 $0 - $90 33% 3.5 1-888-293-5151 www.wellcarepdp.com

WellCare WellCare Classic $29.80 $320.00 $0 - $90 25% 3.5 1-888-293-5151 www.wellcarepdp.com

New this year from last year

Source: Medicare.gov as of Nov. 6, 2014
* Drug deductible for tiers 3, 4, 5

Here is a comparison of plans that provide prescription drug coverage. All data, including star ratings, are 
collected and determined by Medicare. For a personalized comparison that considers your individual needs and 
priorities, use the Resource Locator tool at www.medicare.gov.

What to Know About Part D
Medicare Part D, or prescription drug coverage, is 

undoubtedly one of the most confusing aspects of 
Medicare. Here, Carrie Harris-Muller, president and 
CEO of Harbor Health Plan and senior vice president of 
Tenet Healthcare Corporation, helps us with five things 
you need to know about Part D plans. 

You can obtain Part D coverage in two ways. 
Drug coverage is available either through a 
Medicare prescription drug plan, or PDP, 
which adds coverage for prescription drugs 

to Original Medicare, or through Medicare Advantage 
plans that offer drug coverage. If  you have a Medicare 
Advantage plan, then you will receive your Parts A, B 
and D coverage through that plan. 

You will pay more for 
drugs in the doughnut 
hole. Most Medicare 
drug plans have a 

coverage gap, also called the 
“doughnut hole.” “This means 
that there is a temporary change 
in what you will pay for your 
drugs,” Harris-Muller says. The 
coverage gap begins after your 
total yearly drug cost – what 
you and your plan has paid – 
reaches $2,960. Once you enter 
the coverage gap, you pay 45 
percent of the plan’s cost of 
covered brand-name drugs and 
65 percent of  the cost of  covered 
generic drugs until your out-of-
pockets costs total $4,700. At 
that point, catastrophic coverage kicks in and you pay 
only a small copay for prescription drugs. It’s important 
to remember not everyone will enter the coverage gap, 
Harris-Muller adds.

What drugs your plan covers in 2015 may have 
changed. According to a study by HealthPocket, 
the average number of drugs covered in 2015 is 
down when compared to 2014 for both stand-

alone Part D and Medicare Advantage plans. Though 
the change was slight – less than a 1 percent decrease for 
MA plans, and 3 percent for Part D plans – the study 
also found that in 2015, 37 percent of all covered drugs in 
stand-alone PDP plans and 34 percent of covered drugs 
in MA plans had restrictions placed on them by the plan 
provider. That means it’s important to shop around. 

“Only you can determine what mix of benefits and costs 
will work best with your needs and budget,” Harris-Muller 
says. “The Medicare Plan Finder at www.medicare.gov 
makes it easy to compare plans so you can pick a plan 
that meets your needs. After you have narrowed your 
options, call the plans you are interested in to get more 
details about their benefits and services or check out their 
websites.”

If you don’t enroll in a Part D plan, then you 
will pay a penalty. If there’s a period of 63 days 
or more in a row after your Initial Enrollment 
Period is over in which you go without drug 

coverage, then you may owe a late enrollment penalty. The 
penalty, which is added to your Part D premium, increases 
the longer you go without coverage, and you might have to 
pay it for as long as you have a Part D plan. So, even if you 
don’t take any prescription drugs, it’s important to enroll 
in a Part D plan that provides credible coverage. If you are 
already in a Part D plan, then your provider must inform 
you annually if your drug coverage is credible. 

You only have a limited amount of time to 
join, drop or switch a Part D plan. You can 
only join, drop or switch your Part D plan 
during Medicare Open Enrollment, which 

began Oct. 15 and ends Dec. 7. “It’s your chance to 
review your health care coverage and see if  you need to 
make any changes for next year,” Harris-Muller says. 
“On the other hand, you may decide you’re happy with 
the plan you have now. If  that’s the case, and the plan 
is still being offered next year, you don’t need to do 
anything.”

About the  expert

Carrie Harris-Muller is the president and CEO 
of Harbor Health Plan and a senior vice president 
with Tenet Healthcare Corporation. She has been a 
guest lecturer on health care delivery for the U.S. 
Department of Defense, as well as a mentor for the 
Association of Health and Insurance Plans.

Coverage is available through a prescription drug plan or Medicare Advantage plan 
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